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Phase 2 Construction Approved - Ḵw’eshḵw’shétsutay̓ (Playing Place) 
 

Ta na wa Shéway I7x̱w ta Úxwumixw (Planning & Capital Projects) is excited to announce that Council has 
approved the next phase of construction of the Ḵw’eshḵw’shétsutay̓ (Playing Place) project, also referred to as 
the Xwmélch’sten Multi-purpose Recreation/Lacrosse Box. The project is located in Xwmélch’sten, to the South 
of Chief Joe Mathias Centre; currently, the erection of the roof structure is underway and will continue until the 
end of April (see Figure 1 below). 
 
The 2nd and final phase of construction will be starting in May and will include everything under and around the 
roof structure, such as a washroom/changeroom building, the concrete playing surface, a basketball court, 
parking and other landscaping (see Figure 2 for a site layout). The overall project is anticipated to be completed 
before the end of 2024. Ta na wa Shéway I7x̱w ta Úxwumixw are looking forward to starting this next phase 
and can’t wait to deliver Ḵw’eshḵw’shétsutay̓ for the use and benefit of all of Sḵwx̱wú7mesh Úxwumixw! 

 

If you have any questions, please contact Ta na wa Shéway I7x̱w ta Úxwumixw at 604-904-7474 

 
Figure 1. Roof Structure Construction (March 23, 2024) 
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Figure 2. Site Plan 

 
Figure 3. Roof Design Rendering – Chief Capilano Blanket (1906) Inspired Design 
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CURRENT SQUAMISH NATION JOB POSTINGS  
on April 10, 2024 
 

 

 

Intake and Data Collection Coordinator  
Permanent Full-Time  
Ta7lnew̓ás Education, Employment and Training 
North Vancouver, BC  
Posting Closes: Open Until Filled 

Admin Officer – Program Support Career Centre  
Permanent Full-Time  
Ta7lnew̓ás Education, Employment and Training  
Squamish Valley , BC  
Posting Closes: Open Until Filled 

EET - Language and Cultural Program Facilitator  
Permanent Full-Time  
Ta7lnew̓ás Education, Employment and Training 
North Vancouver, BC  
Posting Closes: Open Until Filled 

BC Hydro Liaison Officer  
Term Full-Time  
Ta na wa Yúus ta Stitúyntsam̓ Rights and Title Department  
North Vancouver, BC  
Posting Closes: Open Until Filled 

Program Facilitator 
Permanent Full-Time  
Ta na wa Shéway i7x̱w ta Úxwumixw - Squamish Valley Operations 
North Vancouver/Squamish, BC  
Posting Closes: Open Until Filled 

Infant Development Program Facilitator 
Term Full-Time 
Ayás Mén̓men Child and Family Services 
North Vancouver, BC  
Posting Closes: Open Until Filled 

Registered Nurse, Primary Care  
Term Full-Time  
Yúustway Health and Wellness  
North Vancouver/Squamish, BC  
Posting Closes: Open Until Filled 

Lead Indigenous Monitor 
Term Part-Time  
Ta na wa Yúus ta Stitúyntsam̓ Rights and Title  
North Vancouver/Squamish, BC  
Posting Closes: Open Until Filled 

Receptionist/Admin Support  
Permanent Full-Time 
Chén̓chenstway Human Resources 
West Vancouver, BC  
Posting Closes: Open Until Filled 

Indigenous Monitor  
Term Part-Time 
Ta na wa Yúus ta Stitúyntsam̓ Rights and Title  
North Vancouver/Squamish, BC  
Posting Closes: Open Until Filled 

Emergency Planning & Response Lead  
Permanent Full-Time 
Public Safety (Ta na wa Téy̓wilhay̓lhem) 
North Vancouver, BC  
Posting Closes: Open Until Filled  

Legislative Policy Analyst  
Term Full-Time  
Ta na wa Yúus ta Stitúyntsam̓ Rights and Title  
North Vancouver, BC  
Posting Closes: Open Until Filled  

Special Project Manager  
Permanent Full-Time 
Strategic Operations  
North Vancouver, BC  
Posting Closes: Open Until Filled  

Food Pantry (S7ilhen) Intake Worker & Assistant  
Permanent Full-Time  
Ayás Mén̓men Child and Family Services 
West Vancouver, BC  
Posting Closes: Open Until Filled  

Archivist 
Term Full-Time, 1 year (with intention of becoming permanent) 
Ta na wa Ns7éyx̱nitm ta Snew̓iyelh Language and Cultural Affairs 
West Vancouver, BC  
Posting Closes: Open Until Filled  

Language Teacher  
Permanent Full-Time  
Ta na wa Ns7éyx̱nitm ta Snew̓iyelh Language and Cultural Affairs 
North Vancouver, BC  
Posting Closes: Open Until Filled  

Health Care Assistant 
Casual 
Yúustway Health and Wellness  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Early Childhood Educator/ Squamish Language Assistant  
Temp Full-Time (School Term) 
Ta7lnew̓ás Education, Employment and Training 
North Vancouver, BC  
Posting Closes: Open Until Filled  

Field Repair Worker 
Permanent Full-Time 
Nexwsp’áyaḵen ta Úxwumixw Community Operations 
North Vancouver, BC 
Posting Closes: Open Until Filled  

ASCD Support Worker  
Casual  
Ayás Mén̓men Child and Family Services 
West Vancouver, BC 
Posting Closes: Open Until Filled  
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Follow Spirit Trail back to the School 
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Mother Earth Day Route



The Court has approved the Settlement Agreement in the First Nations Child and Family Services and  
Jordan’s Principle Class Action. This means that Canada will pay $23.34 billion in compensation for  
impacted First Nations children and some of their family members.

This notice provides information about the Settlement. You can find more information and sign up for  
updates at www.fnchildclaims.ca or you can call 1-833-852-0755. 

What’s the Settlement about?

The Settlement provides compensation to First Nations children living on reserves or in the Yukon who were 
removed from their homes by child welfare agencies operating in First Nations communities and placed in 
out-of-home care between April 1, 1991 and March 31, 2022.

The Settlement also provides compensation to First Nations children who did not receive timely access to 
essential services and who had a confirmed need for those services between April 1, 1991 and November 2, 
2017. This treatment discriminated against the children and broke a legal rule known as Jordan’s Principle.

The First Nations Child and Family Services and 
Jordan’s Principle Settlement has been approved.  
This is what this means for you.

 First Nations Child First Nations Child 
and Family Services and Family Services 

and Jordan’s Principle and Jordan’s Principle 
SettlementSettlement
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Am I included in the Settlement?
Compensation is not yet available. When it becomes available, you may be eligible for compensation if you 
are one or more of the following:

There are supports and resources available to help you understand the Settlement  
and apply for compensation when the claims process is open.

To learn more about  
the Settlement and sign  
up for updates on the  
claims process, visit  
www.fnchildclaims.ca.

Claims support services  
are available by calling  
the Administrator at  
1-833-852-0755.

If you are experiencing emotional distress 
and would like to speak with a counsellor, 
please contact the Hope for Wellness 
Helpline at 1-855-242-3310, or visit  
www.hopeforwellness.ca to chat.

A fund of $50 million will be established to assist First Nations children and families impacted by Canada’s 
discrimination. An additional fund of $90 million will be established to benefit high-needs Jordan’s 
Principle class members to ensure their personal dignity and well-being.

When will I receive compensation?
The first Claim Forms will be available in several months. Please visit www.fnchildclaims.ca for more information, updates 
and timelines, and to find out when Claim Forms will be available.

What can I do now? 
Sign up for updates at www.fnchildclaims.ca. This will ensure that you receive updates on the claims process and a copy 
of the Claim Forms when they are available.

A child removed from their 
home or placed off-reserve 

Removed Child Class

A child who had a denial or 
delay of an essential service

Jordan’s Principle Class

Trout Child Class

Essential Service Class

A child placed off-reserve

Kith Child Class*

Kith Family Class*

•  First Nations children who, while  
under the age of majority  
between April 1, 1991 and March  
31, 2022, were living on a reserve  
and were removed from their  
homes by child welfare  
authorities or voluntarily placed  
into care.

•  The placement was funded by  
Indigenous Services Canada  
(ISC).

•  At least one caregiver (parents  
or grandparents) were resident  
on reserve or living in the Yukon.

•  First Nations children (living on-  
reserve or off-reserve) who were 
confirmed to need an essential  
service but faced a delay, denial  
or a gap in receiving that essential  
service between April 1, 1991 and  
November 2, 2017.

•  First Nations children placed  
off-reserve with a non-family  
caregiver.

•    The caregiver did not receive 
any funding related to the  
placement.

•    A Child Welfare Authority was  
involved at the time of the 
placement.

•  Caregiving parent or  
grandparent of children of the  
Kith Child Class

* If you think you are in this group or their  
parent or grandparent, and you want to  
be excluded from the settlement, you can  
remove yourself by submitting an Opt-Out  
Form, by January 15, 2024. If you submit  
the Opt-Out Form, you will not receive  
compensation from the settlement.

The caregiving parent or grandparent of a child who experienced 
removal or a delay or denial of an essential service

This includes birth, adoptive and step parents.  
It does not include foster parents.

Removed Child Family Class    |    Jordan's Principle Family Class  
 Trout Family Class
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 Page 1 of 2 February 14, 2024 
Wa ch’awatm- Income Assistance 
Ph (604) 988-8807 
Fax (604) 988-8917  
 
 

INCOME ASSISTANCE NEWSLETTER 
 

 
 

  

T5’S are now in Office for Pick-Up.  
 
#1 MONTHLY DECLARATIONS  
 
Declarations must be handed in *IN PERSON* at Eslha7an 
Learning Center. Late Declaration can DELAY benefit payments 
from 3-10 Business Days. 
 
No Dec = No Cheque, Late Dec = Late Cheque 
 
DEC Week 2024  CHQ Issue Date_____   
FEB 12-16, 2024  FEB 28, 2024 
MAR 11-15, 2024  MAR 27, 2024 
APR 8-12, 2024  APR 24, 2024 
MAY 13-17, 2024  MAY 29, 2024 
JUN 10-14, 2024  JUN 26, 2024 
JUL 15-19, 2024  JUL 31, 2024 
AUG 12-16, 2024  AUG 28, 2024 
SEPT 9-13, 2024   SEPT 25, 2024 
OCT 15-18, 2024  OCT 30, 2024 
NOV 12-15, 2024  NOV 27, 2024 
DEC 2-6, 2024  DEC 25, 2024 
 
INFLATION CHEQUE PICKUP DATES:  
FEB 12-16, MARCH 11-15 
 
CLIENT APPOINTMENTS - There will be NO WALK INS, Book with 
Receptionist. She will book you in for the earliest available. 
 
HOUSEHOLD CHANGES - Please let your worker know if someone 
moves in or out, this affects your Bills/Rent. You will need to fill 
out a new Occupancy form ONLY if there are changes. 
 
#2 ACTION PLAN FOR EMPLOYABLE CLIENTS - Employable clients 
are required to complete an Action Plan with Stitsma Employment 
monthly. Please book your appointments ahead of time. If you do 
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SOCIAL ASSISTANCE MONTHLY RENEWAL DECLARATION FOR: MAY 2024 >>555  
Cheque issue date is Wednesday, April 24, 2024 – for May issue. 
 
PRIVACY ACT STATEMENT       Provision of the information requested on this document is voluntary and is being collected in order to make a fair 
decision.  The information will be stored in personal information bank INAI.P-PU-020 and is protected under the provisions of the Privacy Act. 

1. Are you still in need of Social Assistance?          Yes  No     

2. Has your marital or employment situation changed?          Yes  No 

If YES, explain change _____________________________________________________________________________ 

MANDATORY: Current Address _____________________________________  Current Phone # _________________ 

List any changes in your living situation _______________________________________________________________ 

 

If you do not hand in your Declaration on … Monday, Apr. 8-Apr. 12, 2024 You will NOT 
receive your Cheque on Wednesday, April 24, 2024.  Late Declaration means, late 

cheque/No, Work Plan, No Cheque. Wait 3-5 business days 
 

        4.  Have you had any earned or unearned             Yes  No    5.  Has there been any change in your assets?            Yes          No 
           Income this month?                                                                             If yes, complete   Bank Account             $                       
            If yes, completed       Earnings                              $                          Property                      $                       
      Family Allowance              $                         Other (specify)           $                      
      Maintenance                       $                                                          $                      
      Employment Insurance      $                        TOTAL   $                   _ 
      Other (specify)     GST       $                   
    
          TOTAL            $                   
   
6. Is there any change in your number of dependents or their school status?  Yes             No 

         If Yes, explain the change(s)    
                 

             
 
 
 
 
 
 
   

***PLEASE CLEARLY PRINT YOUR NAME HERE: _______________________________________________       
           

*** Worker Initials: _____    Signature of Spouse: ____________________________________________________ 
 

***PLEASE CLEARLY PRINT YOUR NAME HERE ______________________________________________ 
                                                                                                   

Please remember that you cannot drop off your Declaration early, unless there is an emergency.  If you 
Declaration/Job Search is late, so is your cheque.  Declare all Earnings, Family Allowance, DB, GST, 
Maintenance and other monies received.  Also any changes to address and family unit size. 

ALL CLIENTS MUST BRING IN PERSON ESLHA7AN LEARNING CENTRE 
 

 

 

    

  

 I declare that this is a true statement concerning my monthly income, assets, marital, employment, and family status. I give                       
permission for this information to be verified and I consent to a report being obtained from any reporting agency for that purpose. 
 
 Status Number         Signature of applicant               Date 
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ATTENTION GRADE 1-9 
STUDENTS!!! 

ASA team invites students out for some fun 
after school learning activities 

Xwemélch’stn Square
tem t'ikw theme

Light snacks provided

Monday's Grades 1-4
Thursday's Grades 5-9

3:30pm-5:30pm

We can help with:
Reading, writing, and numeracy strategies
Diverse learning Styles
Student-centered-individualized learning 
approaches
Equity & Inclusion in tutoring environments
Literacy learning through games!

Location:
Unit 5 - 380 Welch Street, West Vancouver
For more information Contact: 
Angela Mawbey or our
EE&T Department - 604-982-7600
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JOB BANK

To see current job opportunities
please visit our website or
contact us with inquiries:

Stitsma Career Centre:

Check out our Job Bank for various
employment opportunities through our

partnerships.

Examples of Positions Available:

Senawk Trade Opportunities

Admin Opportunities

Retail Opportunities

604-985-7711

Stitsma_career@squamish.net

There are many job opportunities
being posted on the website

weekly!
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TAKE YOUR CAREER TO NEW HEIGHTS - WORK A CAREER, NOT JUST A JOB

Want to explore opportuni es?  Allteck would like to provide a Lunch & Learn informa on session for exci ng new 
careers in the powerline industry.

POWERLINE TECHNICIAN 

Ground Worker (Step 1):  
An entry level posi on to learn about the Powerline Industry.  Can take as li le as 6 months, average is 1 year to complete. 
Wage: $27.22 per hour      

Trades Trainee (Step 2):
To learn knowledge and basic job skills to enter the Appren ceship Program. Can take as li le as 1 year, average is 2 years. 
to complete.      
Wage: $32.79 per hour

Appren ce (Step 3)
Trained & instructed for 7 terms (3.5 years) in every aspect of the Powerline Trade to develop their skills and knowledge to 
become a cer ed Lineman (PLT).
Wage: $36.45 - $53.27 per hour      

Along with the appren ceship comes the opportunity for funding. 

PLT (Powerline Technician) (Step 4) 
A fully cer ed Powerline Technician who is qualied to perform all work du es outlined in the IBEW Cons tu on.
Wage: $56.08 per hour

Other great eld career opportuni es:

Heavy Duty Vehicle Mechanic: 
Responsible for the install, opera on, maintenance, overhaul, and repair of mechanical equipment of all kinds in our eet. 
Red Seal Cer ca on in one of the following trades Heavy Duty Vehicle Mechanic, Commercial Transport Mechanic, and/or 
Automo ve Mechanic
Wage: $51.96 per hour

Driver/Operator
Troubleshoo ng, mechanical ap tude, coordina on, opera on monitoring, interpersonal skills & teamwork, problem 
solving and cri cal thinking.  What you can learn to operate: Forkli , digger, excavator, Bucket Truck, Loader, 
Puller/Tensioner, Skid Steer, Backhoe
Wage: $44.27 per hour

Please connect with S tsma Career Centre - S tsma_Career@squamish.net
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CH
IT-CH

AT



29

Sḵwx̱wú7mesh Úxwumixw – Syetsm tl’a Sxexelhnát tem tsá7tsḵay (April) 8, 2024
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CALL FOR LOCAL INDIGENOUS 
AND URBAN INDIGENOUS 
ARTISTS AND GRAPHIC 
DESIGNERS

BACKGROUND 
TransLink acknowledges, respects, and celebrates the Indigenous 

Nations on whose treaty and unceded territories we are fortunate to 

live, work, and operate. We recognize that in planning and managing 

the region’s transportation system we have a role to play in supporting 

reconciliation with Indigenous Peoples. The meaning of reconciliation, 

and its application in our work, will grow and evolve over time. There is 

significant work still to be done to advance inclusivity and collaboration 

with Indigenous Peoples. 

TransLink is working to support Indigenous cultural recognition and 

language revitalization through public art, graphic design, and cultural 

recognition projects featured within the transportation network, 

TransLink‘s website and corporate documents. 

OPPORTUNITY 
TransLink is seeking an Indigenous artist or graphic designer to develop 

an original artwork that will be applied to a shirt for National Truth 

and Reconciliation Day, also known as Orange Shirt Day. The same 

artwork will also be modified and added to, by the artist into a more 

comprehensive design that will wrap a transit vehicle(s). The shirt 

will be made available for sale on the TransLink Store to the general 

public as well as TransLink employees. Proceeds of the sale of shirts 

will support local Indigenous communities by means of donation. The 

art wrapped vehicle will be launched for the National Day of Truth and 

Reconciliation on September 30, 2024. 

We are seeking one artist or graphic designer from a local Indigenous 

Nation – q̓ ícə̓ y (Katzie First Nation), qʼʷa:n̓ ƛʼən (Kwantlen First Nation), 

kʷikʷəƛəm̓ (Kwikwetlem First Nation), máthxwi (Matsqui First Nation), 

xʷməθkʷəy̓əm (Musqueam Indian Band), qiqéyt (Qayqayt First Nation), 

se’mya’me (Semiahmoo First Nation), Sḵwx̱wú7mesh Úxwumixw 

(Squamish Nation), scə̓ waθən məsteyəxʷ (Tsawwassen First Nation), 

səlilwətaɬ (Tsleil-Waututh Nation) and urban Indigenous artists or 

graphic designers living within the TransLink service area. 
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səlilwətaɬ (Tsleil-Waututh Nation) and urban Indigenous artists or 

graphic designers living within the TransLink service area. 
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CALL FOR LOCAL INDIGENOUS 
AND URBAN INDIGENOUS 
ARTISTS AND GRAPHIC 
DESIGNERS

BACKGROUND 
TransLink acknowledges, respects, and celebrates the Indigenous 

Nations on whose treaty and unceded territories we are fortunate to 

live, work, and operate. We recognize that in planning and managing 

the region’s transportation system we have a role to play in supporting 

reconciliation with Indigenous Peoples. The meaning of reconciliation, 

and its application in our work, will grow and evolve over time. There is 

significant work still to be done to advance inclusivity and collaboration 

with Indigenous Peoples. 

TransLink is working to support Indigenous cultural recognition and 

language revitalization through public art, graphic design, and cultural 

recognition projects featured within the transportation network, 

TransLink‘s website and corporate documents. 

OPPORTUNITY 
TransLink is seeking an Indigenous artist or graphic designer to develop 

an original artwork that will be applied to a shirt for National Truth 

and Reconciliation Day, also known as Orange Shirt Day. The same 

artwork will also be modified and added to, by the artist into a more 

comprehensive design that will wrap a transit vehicle(s). The shirt 

will be made available for sale on the TransLink Store to the general 

public as well as TransLink employees. Proceeds of the sale of shirts 

will support local Indigenous communities by means of donation. The 

art wrapped vehicle will be launched for the National Day of Truth and 

Reconciliation on September 30, 2024. 

We are seeking one artist or graphic designer from a local Indigenous 

Nation – q̓ ícə̓ y (Katzie First Nation), qʼʷa:n̓ ƛʼən (Kwantlen First Nation), 

kʷikʷəƛəm̓ (Kwikwetlem First Nation), máthxwi (Matsqui First Nation), 

xʷməθkʷəy̓əm (Musqueam Indian Band), qiqéyt (Qayqayt First Nation), 

se’mya’me (Semiahmoo First Nation), Sḵwx̱wú7mesh Úxwumixw 

(Squamish Nation), scə̓ waθən məsteyəxʷ (Tsawwassen First Nation), 

səlilwətaɬ (Tsleil-Waututh Nation) and urban Indigenous artists or 

graphic designers living within the TransLink service area. 
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Current Job Opportunities  
Vancouver Fraser Port Authority   
March 28, 2023 

The Vancouver Fraser Port Authority is dedicated to employment equity and creating a workplace 
reflecting the diversity of our port community. To view our current opportunities, visit our career page at: 
https://www.portvancouver.com/careers/ 

Current Job Opportunities 
Executive Assistant to the Vice President 

The Executive Assistant to the Vice President is 
responsible for the senior executive 
administrative support for the vice president in 
support of divisional and organizational 
objectives in a manner that reflects 
organizational values. 

Director, Real Estate - Leasing and Property 
Management 

The Director, Real Estate – Leasing and Property 
Management is responsible for providing direction, 
leadership, and management, based on corporate 
vision, mission, values and objectives, and in line 
with the Canada Marine Act and VFPA’s Letters 
Patent, for all aspects of the real estate leasing. 

Indigenous Consultation Advisor 

Under direction, the indigenous consultation 
advisor conducts port authority Indigenous 
consultation with those Indigenous groups who 
may be impacted by potential projects and 
initiatives in the port authority jurisdiction. 

Marine Operations Coordinator (Casual) 

The Operations Coordinator is responsible for 
maintaining situational awareness and coordinating 
daily port operations activities. This position is the 
first point of contact for customers and 
stakeholders regarding the entire range of marine 
and security issues and is responsible for taking 
action, redirecting or escalating the response as 
appropriate. 

Director, Commercial and Corporate Strategy 

The Director, Commercial and Corporate 
Strategy is responsible for overseeing the 
organization’s strategic planning processes to 
develop, review, update, communicate and 
monitor implementation of the organization’s 
corporate strategy, critical to the organization in 
fulfilling its mission and progressing towards its 
vision. The director will also oversee a 
commercial centre of excellence for the 
organization that ensures best practices in 
developing and implementing commercial 
strategies to achieve the best outcomes for the 
port authority. The director will also oversee, 

Manager, Financial Planning and Analysis 

The manager, financial planning, and analysis is 
responsible for ensuring strong financial 
management and decision making at the corporate 
port authority level. This role will be a business 
partner to support VFPA in providing financial 
analyses of, and business case development 
support to, capital and operating 
projects/programs, including advising on the 
development of supporting revenue structures. 
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Vancouver Fraser Port Authority 
Current Job Opportunities  

2024-03-28 | Page 2 

lead, or participate in selected large special 
projects that are strategic or commercial in 
nature. 

Facilities Engineering Technician (Rep Term 
of up to 3 months) 

As a Facilities Engineering Technician, you are 
responsible for installing, repairing, and 
maintaining electrical systems and equipment 
within Canada Place facilities and buildings. 

Casual Office Assistant (On-Call) 

As the Casual Office Assistant, you are responsible 
for performing bilingual reception and switchboard 
duties while supporting office administration by 
greeting visitors, receiving all incoming couriers 
and mail, and disbursing according to process and 
procedures. 

 
Interested in Applying?  
 

Please feel free to apply directly through our career page. If you require support in applying or if you have 
a confidential inquiry, please email careers@portvancouver.com.  
 
If you would like to apply through a representative or learn more about our opportunities through an 
exploratory call, please reach out to a contact listed below: 
 
Vancouver Fraser Port Authority Representatives 
 
Brynn Danvers, Talent Acquisition and Marketing Specialist  
Email: brynn.danvers@portvancouver.com  
 
Maria deBrigard, Manager, Talent Acquisition 
Email: maria.debrigard@portvancouver.com 

 

About Us 
As a Canada Port Authority governed by the Canada Marine Act, our mandate is to responsibly facilitate 
Canada’s trade through the Port of Vancouver, the country’s largest port. We are accountable to the 
federal minister of transport, and we work for the benefit of all Canadians. 
Our Mission 
Our mission is to enable Canada’s trade objectives, ensuring safety, environmental protection, and 
consideration for local communities. 

Our Vision 
Our vision is for the Port of Vancouver to be the world’s most sustainable port. 

Our Definition of a Sustainable Port 
A sustainable port delivers economic prosperity through trade, maintains a healthy environment, and 
enables thriving communities through collective accountability, meaningful dialogue, and shared 
aspirations. 

 

To learn more about our organization, visit our website at: www.portvancouver.com 
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