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5 things you can do to reduce the number of rodents/mice/rats on your property:

1. Seal up your home
Close up all holes along your exterior using recommended rodent-proofing materials.
Pay particular attention to doors, windows, and vents.

2. Eliminate outdoor access
Trim back overhanging trees that enable rodents to hop onto your roof. Also, keeping
your trees properly pruned gives rodents one less place to hide from predators.

3. Clean up your yard
Remove piles of debris, clutter, and garbage from around your yard. Plant shrubs and
bushes at least 3 feet from buildings. These spaces provide safe habitats for rodents.

4. Remove outdoor food source
Gardens and fruit trees can be a real draw for rodents. If you have fruit trees, regularly
remove dropped fruit from the ground. Keep the tree pruned to prevent hiding spots
for rodents. Apply a rat guard to your trees by securing a piece of sheet metal 2 feet
high around your tree’s trunk. Keep your garden free of rotting food and hiding
places. Plant members of the mint family in and around your garden to deter rodents.
You can also spray predator urine (such as fox) around the perimeter of your garden
as a deterrent. Typically, you can find this at your local garden store in both powder
and liquid form.

5.Practice cleanliness around the home
If rodents don’t have food, they certainly have no reason to want to invade your home.
Don’t leave food sitting out in and around your home. Make sure garbage cans and
pet food are securely contained in rodent-proof bins.

Nexwsp’áyaḵen ta Úxuwmixw (Community Operations) can assist with pest
control issues. Please call the office at 604-980-8655 to report any pest issues.
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OPENING
CEREMONY

squamish.net/climate-strategy
climate@squamish.net / 604-982-0510

April 22nd
5 p.m. to 9 p.m.

Chief Joe Mathias Centre

SIGN UP

Climate Action Strategy
Wa Lhkwáyel Skwiyíńtsut

Door p
rizes,

raffle
and

food w
ill be

provid
ed. Br

ing

your d
rum to

join ou
r singe

rs!

SIGN UP:
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Climate Action Strategy

OPENING
CEREMONY

May 4th
5 p.m. to 9 p.m.

Totem Hall

Door p
rizes,

raffle
and

food w
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ing

your d
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r singe

rs!

squamish.net/climate-strategy
climate@squamish.net / 604-982-0510

Wa Lhkwáyel Skwiyíńtsut

SIGN UP:

SIGN UP
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Chiy̓áxw Members Advisory Committee
Chiy̓áxw Knowledge Keepers Committee

The Chiy̓áxw Child and Family Law Project is seeking applicants for two
committees:

Chiy̓áxw Advisory Committee
Apply Now!

What is the Chiy̓áxw Child and Family Law Project?
Chiy̓áxw (laws) defined the roles of each family member within collectively
managed communities and the tasks that were assigned and completed by
each person to ensure the safety and sustainability of the Nation people on
an on-going basis.

In January 2020, Canada passed legislation An Act respecting First Nation, Inuit,
and Metis, children, youth, and families. This federal law makes it possible for
First Nations across Canada to legally take over full control and management
of services to children, youth, and families. In April 2021 in response to the
above opportunity, Council approved a Project Team to conduct a survey of
Members “Whether the Nation should proceed to explore a Nation Law
option for delivering services to children and families”. Over 80% of
respondents favored moving to Nation Law.

The Member Advisory Committee will consist of a committee of five to
seven people whose members typically will be Squamish Nation Members
with a desire to contribute to collective team solutions for child and family
needs and challenges. This committee's input towards the creation of a law
pertaining to the care of Nation children will be the cornerstone of a future
Child and Family Services Chiy̓áxw.

The Knowledge Keepers Advisory Committee will consist of a committee of
five to seven people whose members will typically be from one of the
following groups: Elders, Hereditary Chiefs, and Keepers of traditional and
cultural knowledge. Their recommendations will ensure that policies and
procedures are delivered according to Squamish culture and protocols. 

squamish.net/chiyaxw-advisory-committees
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About You
Your Full Legal Name:

Are you a Squamish Nation Member:        Yes            No

Contact Info (Phone number or Email):

Which Advisory Committee are you applying for?
       Member Advisory Committee

       Knowledge Keepers

Please explain why you think you would be a good candidate to serve on
this Advisory Committee?

Chiy̓áxw Advisory Committee
Apply Now!
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Elders 55+
Income Assistance clients
Members with 2021 income of $11,070 or less

Sḵwx̱wú7mesh Úxwumixw and H&R Block are partnering
to provide Members with personal tax preparation
services for the 2021 year.

The service is available for all Members with simple tax
returns (eg. no business income) and is free for

To use this service, Members can visit their nearest office
(Main Office or Totem Hall) every Tuesday and
Thursday, 8:30 am – 4:00 pm, from March 15 to April 26,
2022.

Don't forget: Members must bring their tax slips and sign
forms or else the return cannot be processed.

IT'S TAX SEASON

T4 – Statement of Remuneration Paid
T4A – Statement of Pension,
Retirement, Annuity, and Other
Income
T4A (OAS) – Statement of Old Age
Security

T4E – Statement of Employment
Insurance and Other Benefits
T5 – Statement of Investment
Income
T5007 – Statement of Benefits
Any other document from CRA

*DO NOT Go to H&R Block*
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TAX PREPARATION SERVICE

�
DETERMINE IF YOU QUALIFY

This is for Members with simple tax returns (eg. no
business income).

�

BRING PAPERWORK & SIGN FORMS AT OFFICE
Every Tuesday and Thursday from March 15 to April
26, 2022 at the Main Office (320 Seymour Boulevard,
North Vancouver) or Totem Hall (1380 Stawamus Road,
Squamish).

�
WAIT FOR PROCESSING

H&R Block will contact you if any more information is
needed.

�

SIGN THE RELEASE FORM
H&R Block will contact you when your tax return is ready
for filing. You must return to the office to sign a release
form (and pay if you are not eligible for the free service).

You MUST sign
the forms when
bringing in your
tax slips.

Contact Bob Michels at tax_return@squamish.net
or visit squamish.net/tax-return

FREE for:

Elders 55+
Income Assistance
clients
Members with
2021 income of
$11,070 or less

*DO NOT Go to H&R Block*

11

The Squamish Nation - News of the Week Monday April 4, 2022



  

 Page 1 of 1 

APRIL 2022 SQUAMISH NATION TRUST & DISTRIBUTION 

Thursday April 7  8:30am – 4:00 pm   
open during lunch hour 

 

Friday April 8    8:30am – 4:00 pm 
       open during lunch hour 
Cheques can be picked up at: 

Elders Center   Totem Hall 
100 Mathias Rd    1380 Stawamus Drive 
North Vancouver, BC   Squamish, BC 
 
Please call Member Services at 604-982-7610 
for revisions or update:

 Mailing address 
 Pick up location 

 Name Change 
 Change payee 

 Direct deposit 
 Birth additions 

 

SIGN UP or UPDATE direct deposit by March 4, 2022 
TEST Direct deposit $0.01 will go in by March 9, 2022 
UPDATE mailing address/pick up location by March 25, 2022 
 

 

NO CHANGES AFTER FRIDAY MARCH 25, 2021 
 

      Squamish Nation Council 
       Monica Jacobs 
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26 August 2014 
00898923-3

A. MEMBER INFORMATION

Full Name of Member:         

Member No.:    Date of Birth:        

B. MINOR’S INFORMATION MINOR’S MEMBER NO. 

I authorize the Squamish Nation and Registrar this one time to give my, and the above listed Minor’s for whom I 
am Guardian, Distribution Share(s) payable on the Distribution Date noted below to the person named below.

C. DISTRIBUTION DATE AND RECEIVING PERSON INFORMATION 

Distribution Date: _____________________________ 

Full Name of 
Receiving Person:   Date of Birth:   

I certify that the information provided in this Pick Up Authorization is to the best of my knowledge, true, correct 
and complete and that I have freely given the authorization made above. 

Signature of 
Member   Date signed: ____  

Signature of 
Registrar   Date signed: ____  

Note to Member: a Pick Up Authorization is valid for one Distribution Date only.  This Pick Up Authorization must be 
filed with the Registrar on or before the Distribution Date specified above. 

SQUAMISH NATION
DISTRIBUTION ADMINISTRATION POLICIES

(one form per Member) 

PICK UP AUTHORIZATION 

Date received: 

(for office use only) 
P.O. Box 86131   320 Seymour Blvd   North Vancouver, B. C.  V7L 4J5   Tel. (604) 982-8607   Fax (604) 980-6818
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Wa ch’awatm  
Income Assistance 
345 West 5th Street 
North Vancouver, BC  V7M 1K2  

  

Tuesday, March 29th , 2022 
 

 
ALL EMPLOYABLE INCOME ASSISTANCE CLIENTS 

 
JOB SEARCH - EMPLOYMENT PLAN 
MUST BE COMPLETED MONTHLY, STARTING APRIL 2022.  

 
DUE DATES 
Friday, April 22, 2022 
Friday, May 20, 2022 
Friday, June 24, 2022 
Friday, July 22, 2022 
Friday, August 26, 2022 
Friday, September 23, 2022 
Friday, October 21, 2022 
Friday, November 25, 2022 
Monday, December 12, 2022 

 
Please call the Stitsma Career Centre to make your appointment 
ASAP @ 604-985-7711. 

 
Sincerely, 
 
Income Assistance Team - Wa Ch’awatm 
PH# 604-988-8807 
Fax# 604-988-8917 
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Post Secondary Summer Camp Coordinator (1 position)

Summer Fun Camp Counselor (6 positions)

Squamish Valley Operations - Recreation

Research Assistant (1 position) Rights and Title, & Simon Fraser University &
SquamishRiver Watershed Society (SV)

Accounting Co-op (1 position) Finance - Main Office (NV)

Financial Analyst Co-op (1 position) Finance Department (NV)

Post-Secondary Administrative Assistant (1 position) Human Resources Department (NV)

Transcription Assistant (1-2 positions) Language and Cultural Affairs - Archive
division (NV)

Climate Action Assistant (1-2 positions)
Administrative Assistant (1 position)

Rights and Title (NV)

Program Facilitator (1 position)
Administrative Support (1 position)

Education, Employment & Training- ASA (NV)

Administrative Office Support (1 position)
Videographer - up to 30 hours a week (3 positions)

Ayas Men Men - Child and Family Services
(NV)

Summer Fun Camp Leaders (8 positions) Chief Joe Mathias Centre (NV)

Youth Program Mentor (1 position) Education, Employment & Training - Stitsma
Career Centre (NV)
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STUDENT INFORMATION 
Legal Last Name, First Name: Birth Date(mm/dd/yyyy) Age: 

Student Address (include postal code): 
Gender:   Male         Female 

First Nation’s Band Name: Band # 
On Reserve         Off Reserve

What grade will your 
child be entering: K-5  1  2  3   4  5   6  7  8   9  10   11  12

Type of school: MSP Number: 
Public School Special Needs Private School Private School

School Name: School Mailing Address: School Street Address:

STUDENT INFORMATION 
Legal Last Name, First Name: Birth Date(mm/dd/yyyy) Age: 

Student Address (include postal code): 
Gender:   Male         Female 

First Nation’s Band Name: Band # 
On Reserve         Off Reserve

What grade will your 
child be entering: K-5  1  2  3   4  5   6  7  8   9  10   11  12

Type of school: MSP Number: 
Public School Special Needs Private School Private School

School Name: School Mailing Address: School Street Address:

STUDENT INFORMATION 
Legal Last Name, First Name: Birth Date(mm/dd/yyyy) Age: 

Student Address (include postal code): 
Gender:   Male         Female 

First Nation’s Band Name: Band # 
On Reserve         Off Reserve

What grade will your 
child be entering: K-5  1  2  3   4  5   6  7  8   9  10   11  12

Type of school: MSP Number: 
Public School Special Needs Private School Private School

School Name: School Mailing Address: School Street Address:
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PARENT/GUARDIAN/CAREGIVER INFORMATION 
Legal Parent/Guardian: Relationship to child: 

Mailing Address (include postal code): 

Street Address: 

Home Phone: Other Phone: Email: 

Caregiver/Foster Parent (if applicable): Address (include postal code): 

Phone: Other Phone: Email:

CUSTODY: (Please let us know if there are any custody issues.  If you are separated please let us know the custody arrangement and who 
the school support payments go to.  This will eliminate any hold up of funding.) 

Sole Custody       Joint Custody       In Care (foster care)       Other: __________________________________________

POLICY: 

1. All service and supports provided will be in accordance with the
Education Department’s K4, Elementary and High School Student
Support & Services Policies Revised May 2018.

2. Students living more than 1.6 KM (1 mile) from school or if there
is NO bus service provided by the school district qualify for
travel incentives.

3. Please complete this form in full – if you have more than 3
children, please use a second form.

CONSENT 

I hereby consent to the disclosure of my minor child’s, _____________________________, _____________________________, and 
_____________________________, student records to the Squamish Nation Education  department for the 
purpose of advocacy, counseling and determining education financial supports.  Students records include: attendance, registration 
information, school fees, academic transcripts, teacher progress reports, special needs evaluations/Assessment Testing, behavioral 
concerns, expulsions, suspensions, special needs services and professional referrals. By typing my name in the provided area below, 
I confirm that all information provided is accurate and that I consent that the Squamish Nation Education Department and their agent’s 
access to these 

Parent/Guardian Signature: Date: 

FOR OFFICE USE ONLY TRAVEL ( 1.6km or more) ALLOWANCE SUPPLIES

Date Received Student JDE Address No# Payee JDE Address No # Date Entered: 

Print Email Reset
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Sḵwx̱wú7mesh Úxwumixw
Nexw7áýstwaý

Squamish Nation Training
& Trades Centre (SNTTC)
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 Page 1 of 2 

 
 

Covid-19 Vaccination Mini-Clinic  
We will be holding a mini vaccination clinic to offer COVID-19 

vaccinations to those community members ages 5 + who still need a 
vaccine. 

First and second doses for ages 5+  

Booster doses for those aged 12+ who received their second dose on or 
before October 8th, 2021.  

We have a limited number of spots available so please call our office at 
604-982-0332 or email covidinfo@squamish.net to reserve a time. 

 

Yúustway Health & Wellness 
Unit 9a – 380 Welch Street 

West Vancouver 
Friday, April 8th from 1:30 – 4:15 pm 
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Talking circles with Knowledge Keeper and 
Squamish Nation Minister, Eugene Harry. 

 

 

 

 

 

 

 

 

 

 

 

 

Eugene Harry is our first Knowledge Keeper to join the KPC Primary Care team. Eugene is a 
Squamish Minister, Knowledge Keeper, Language and Culture keeper, Kindergarten teacher and 
spiritual advisor.  

Eugene is offering cultural support in the form of group talking circles with anyone seeking 
support in areas such as grief and loss, domestic concerns, and spiritual guidance.  

 Mondays from 1-4 pm  
  

Yúustway Health & Wellness 
9a – 380 Welch Street, West Vancouver 

 

To register call 604-985-2052 
Please request a topic for talking circle when signing up. 

Proof of vaccination may be required 
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Masks required

Sunday, April 10, 2022
12:00 - 4:00pm

Easter
Egg-stravaganza!

Must show proof of double vaccination

Join us for food, fun, contests and more!

CJMC is hoppy to invite you to our:
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Yúustway Health & Wellness has a limited number of  
COVID-19 Rapid tests available for community members. 

 

Test should be used if you have symptoms for at least 24 hours but less than 5 days. 

If you would like to request a test,  
please contact Yúustway Health & Wellness Department at 604-982-0332.   

 

If you are having symptoms of COVID 19, please send a family member for pick up or contact 
the office for alternatives.  

 

Rapid tests are not always accurate. Please stay home and isolate from others If you are: 

 Testing positive with a Rapid Antigen test or PCR test, or  
 Experiencing symptoms of COVID-19 but have not yet been tested, or  
 Experiencing symptoms of COVID-19 but are testing negative. 

If you are fully vaccinated you should isolate for 5 days from onset of symptoms, or longer if 
symptoms persist. 

If you are only partially vaccinated or unvaccinated, you should isolate for a period of 10 days 
from onset of symptoms or longer if symptoms persist.   
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336 West 4th Street (604) 210-9126 
North Vancouver, BC info@hiyamhousing.com 
V7M 1J1  Canada  

 
 

 

Waste Dumping at  Townhomes  

 

This is a reminder to all Nation Members that North Vancouver  
Townhomes are now under the Management of Hi á  Housing Society.  
 
Squamish Nation and Community Operations do not cover the costs of waste 
disposal, or any junk removal services at the Townhomes.  
 
 

Notice 
Depositing waste, furniture, or appliances at the dumpsters, or 

anywhere on the property, is not permitted at any time. 
 

Garbage bins and recycling containers are for townhome tenants only. 
 
 

If you require assistance with any waste, furniture, or appliance disposal, please 
reach out to Community Operations at 604-980-8655. They will be pleased to 
assist you. 
 
Hi á  Housing Society and the Squamish Nation are working to make our homes 
and properties cleaner and healthier for all Nation members. Your cooperation 
and understanding are greatly appreciated. 
 
Chet kw’enmantúmi 
Hi á  ta S w wú7mesh Housing Society 
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 Page 1 of 1 March 28, 2022 

HOME MAINTENANCE CHECK LIST 

1. Replace your furnace filter every 3 months. Why? 
- Your furnace filter becomes clogged with dust, dirt, pet dander, and other 

particles. Replacing your filter every 3 months will ensure your furnace is 
running efficiently and will increase the indoor air quality of your home and 
extend the life of the furnace. 

2. Clean you hood fan over your stove.  
- After removing the grease filter from your range hood, soak it in warm soapy 

water with some baking soda. Then scrub them with a non-abrasive brush, 
rinse, and dry to ensure your filter is working to its full potential. 

3. Test smoke detectors and carbon monoxide detectors. 
- Simply press and hold the test button and wait for a loud, alarm-like noise. If 

the sound is weak or the detector is silent, replace the batteries immediately. 
Note: Do not use old batteries in smoke or carbon monoxide detectors. 

4. Vacuum the Lint Ducts and Surrounding Areas of Your Dryer. 
- Regularly vacuuming the lint ducts and surround area of your dryer can reduce 

the risk of fires. Remove your lint filter from the dryer and vacuum the lint 
trap housing. Also, disconnect the dryer duct and vacuum the duct work. 

5. Inspect caulking around sinks, tubs and showers.  
- Check the caulking around tubs, showers, and sinks to ensure there are no 

leaks. Leaks can result in damp patches, which can lead to mould in your 
kitchen, bathroom, and laundry room. If you notice any gaps, re-caulk as soon 
as possible. 

6. Clean out your washers inlet filters and check for any leaks. 
- Your washing machine’s inlet filters help filter out any debris or mineral 

deposits from the water in the machine. It is important to regularly clean them 
in warm soapy water every three months. Replace when necessary. Note: 
Always turn off the water supply BEFORE removing the inlet filters. Follow the 
manufacturers’ instructions when removing inlet filters. 
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Our 
Úxwumixw
2050

7mesh Generational Plan
For more information visit squamish2050.net

Visit the website 
to share your ideas

Call 778-652-3838 and 
leave us a voice memo

1
2

WIN 
MULTIPLE 
PRIZES!!
$20, $50 
and $100 
Gift Cards

Have your say.
What do you want 

for our future?

Point your camera 
at the QR code here

bit.ly/Squamish2050IdeaShare

See what others are saying 
and rate their ideas!

4.0 (124 )
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Stitsma Career Centre 
Hiring Fair, Senakw Booth

Wednesday, March 30th

3:30-7pm

Eslha7an Learning Centre

Senákw
NV Career Fair #1

Wednesday, April 13th

2:30-6pm

Eslha7an Learning Centre

Senákw
SV Career Fair #1

Tuesday, April 19th

2:30-6pm

Totem Hall

Squamish Nation Education, Employment & 

Training Department & Nch’kay West Present:

Our Design Team is excited to share the first of many intial opportunties 
available to Squamish Nation Members at Senákw. Current opportunties 

include: Architects, Engineers, Marketing, Admin, and more!

More Career Fairs to follow for jobs in the trades & building management.

CAREER FAIR
DOOR 
PRIZES

@ Senakw Fairs
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CURRENT SQUAMISH NATION JOB POSTINGS 
on April 6, 2022 
 

 

 

Community Health and Wellness Admin Officer  
Permanent Full-Time 
Yúustway Health and Wellness  
West Vancouver/Squamish, BC 
Posting Closes: Open Until Filled  

Aboriginal Supported Child Development Consultant (ASCD) 
Permanent Full-time 
Ayás Mén̓men Child & Family Services  
West Vancouver, BC 
Posting Closes: Open Until Filled  

Project Lead   
Term Full Time Funding Based 
Ta7lnew̓ás Education, Employment & Training  
West Vancouver, BC 
Posting Closes: Open Until Filled 
 

Early Childhood Educator/ Squamish Language Assistant  
Temp Full Time School Term  
Ta7lnew̓ás Education, Employment & Training  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Cultural Team Lead  
Permanent Full-time 
Ta na wa Ns7éyx̱nitm ta Snew̓iyelh Language and Cultural 
Affairs  
West Vancouver, BC 
Posting Closes: Open Until Filled  

Membership Driver  
Term Part-Time  
Ta na wa Ch’awát ta Sx̱wéx̱wel - Squamish Valley Operations  
Squamish, BC 
Posting Closes: Open Until Filled  

Receptionist  
Permanent Part-time 
Chén̓chenstway Human Resources  
West Vancouver, BC 
Posting Closes: Open Until Filled  

Early Childhood Educator  
Permanent Full/Part-time 
Ayás Mén̓men Child & Family Services  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Registered Nurse, Primary Care  
Permanent Full-time 
Yúustway Health and Wellness 
West Vancouver/Squamish, BC 
Posting Closes: Open Until Filled 

Health Care Assistant 
Permanent/Term Part-time  
Yúustway Health and Wellness 
West Vancouver/Squamish, BC 
Posting Closes: Open Until Filled 

Accounts Payable Technician 
Permanent Full-time  
Estx̱wáy̓usem Finance 
North Vancouver, BC 
Posting Closes: Open Until Filled 

Income Assistance Officer  
Permanent Full-time  
Ta7lnew̓ás - Education, Employment & Training  
North Vancouver, BC 
Posting Closes: Open Until Filled 

Admin Support Early Years Programs  
Permanent Full-time  
Ayás Mén̓men Child & Family Services  
West Vancouver, BC 
Posting Closes: Open Until Filled  

Executive Assistant  
Term Full-time (With possibilities of becoming Permanent) 
Ta na wa Ns7éyx̱nitm ta Snew̓iyelh Language and Cultural Affairs North 
Vancouver, BC 
Posting Closes: Open Until Filled 

Talent Liaison  
Permanent, Full-time 
Chén̓chenstway Human Resources 
West Vancouver, BC 
Posting Closes: Open Until Filled 

Development & Partnership Employment Negotiator  
Permanent Full-Time  
Ta7lnew̓ás Education, Employment & Training 
West Vancouver, BC 
Posting Closes: Open Until Filled  
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CURRENT SQUAMISH NATION JOB POSTINGS 
on April 6, 2022 
 

 

 

Home Care Nurse Assessor  
Term Full-time  
Yúustway Health and Wellness  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Home & Community Care Administrative Officer  
Permanent Full-time 
Yúustway Health and Wellness  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Community Justice/ Outreach Worker  
Term Full-time  
Ts’ixwts’ixwnítway Member Services  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Cultural Coordinator  
Term Full-time 
Ta na wa Ns7éyx̱nitm ta Snew̓iyelh Language and Cultural Affairs  
West Vancouver, BC 
Posting Closes: Open Until Filled 

ECE Teacher  
Permanent Full-time School Term  
Ta7lnew̓ás Education, Employment & Training 
West Vancouver/Squamish, BC 
Posting Closes: Open Until Filled 

Policy Coordinator  
Permanent Full-time  
Strategic Operations  
North Vancouver, BC 
Posting Closes: Open Until Filled  

ASCD Support Worker 
Permanent Part-time  
Ayás Mén̓men Child & Family Services  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Language Teacher  
Term Full-time With Possible for Permanent 
Ta na wa Ns7éyx̱nitm ta Snew̓iyelh Language and Cultural Affairs  
West Vancouver, BC 
Posting Closes: Open Until Filled  

Early Childhood Educator 
Positions: On Call/Temporary 
Ayás Mén̓men Child & Family Services 
West Vancouver, BC 
Closes:  ongoing 

Receptionist/Administration Support 
Positions: Casual – On-call 
North Vancouver and/or Squamish Valley 
Closes: ongoing 
 

Bus Driver  
Permanent Part Time – School Term 
Ta7lnew̓ás Education, Employment & Training  
West Vancouver, BC 
Posting Closes: Open Until Filled 

Teacher (on going recruitment) 
On-Call Ta7lnew̓ás Education, Employment & Training  
North Vancouver, BC 
Closes: ongoing 

On-call / Temporary opportunities for: Receptionist / Administration support 
If interested, please apply online at: 

https://applynow.net.au/jobs/SN71-receptionist-administration-support 
 

For all other On-call / Temporary opportunities, please apply online at: 
https://squamish.applynow.net.au/jobs/SN84-general-applications 

To view all current job postings and to apply, go to:  http://www.squamish.net/jobs/ 
ALL applications must be submitted using the on-line application 

Any questions, please contact: careers@squmish.net OR 
 Chén̓chenstway Human Resources   604-985-8335 
3-380-Welch Street, West Vancouver, B.C. V7P 0A7 
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Position: Aboriginal Supported Child Development Consultant (ASCD) 
Permanent Full-time 
Ayás Mén̓men Child & Family Services Department; West Vancouver, BC  
Posted: April 6, 2022  Posting Closes:  Open Until Filled 
 

This position reports directly to the Team Leader - Early Intervention/ Family Programs. The Aboriginal Supported Child 
Development  (ASCD) Consultant provides family-centered services, early intervention, child development support, family support 
and individual planning for children aged 0-19 with developmental delays or disabilities (physical, cognitive, communicative and/or 
social/emotional/behavioral). The incumbent works collaboratively with community child care programs and other child 
development professionals, within the early intervention team.   
 

Typical Duties & Responsibilities: 
 Provides support, consultation and training for parents/caregivers and for child care providers. 
 Conducts developmental screening and assessments on children when required. 
 Creates individual service plans for each child. 
 Provides reports on children’s progress. 
 Organizes and coordinates workshops for parents. 
 Maintains open and positive communication with parents. 
 Participates in the child care setting as required. 
 Builds relationships, promotes program awareness and represents department. 
 Adheres to workplace health and safety policies, safe work practices and procedures. 
 Contributes cooperatively to the Squamish Nation  Ayás Mén̓men Child and Family Services team to achieve position and 
department goals. 

 

Education, Level of Experience & Hiring Requirements: 
 Early Childhood Educator Certificate with a Post Basic Special Needs Certificate. 
 BA in Early Childhood Development or a related field (such as child and youth care, psychology, social work, education, etc.) 
 4 – 5 years of directly-related experience in majority of specialties listed in the job description, including experience as an early 
childhood educator working with children who have developmental delays or disabilities 

 As career progresses, incumbent will be required to successfully complete  job-required, short-term upgrading, training and 
courses relating to classroom management, developmental delays and diagnoses in children, Squamish language, First Nation’s 
child development, curriculum development, language immersion etc. 

 Experience as an intermediate user MS Offices, the Internet, etc. 
 Working experience with a large scale computerized database system.  Experience with JD Edwards is an asset. 
 Experience working in a First Nations environment is preferred 
 Must be able to work evenings and weekends as required, occasionally with limited advance notice. 
 Must be willing to work a flexible work schedule. 
 Must have a valid BC Driver’s License Class 4 or 5. Class 7N may be considered. 
 Must have a reliable vehicle and current auto insurance. 
 may occasionally be required to work paid overtime on short notice 
 Must be willing to travel. 
 Must provide a valid Criminal Records Check with a Vulnerable Sector Search as per Squamish Nation policy 

 
  The above requirements are what Squamish Nation is seeking in the ideal incumbent at the time of posting & are subject to 
change, based on the needs of Squamish Nation. 
 
Starting Salary: $59,000 annually, plus a comprehensive benefit 
program  
 
All applications must be completed using on-line application, 
using Chrome browser.  For this position, go to :    
http://www.squamish.net/jobs/ 
 
 
  

Chén̓chenstway Human Resources 3-380-Welch Street, West Vancouver, B.C. V7P 0A7 Tel 604-985-8335 
ONLY APPLICANTS WITH  RELEVANT TRAINING & EXPERIENCE WILL BE CONTACTED FOR AN INTERVIEW 

Application MUST Include: 
 

 Cover Letter & Resume 
 

As per policy, successful applicant will need to provide: 
 References from direct supervisors, and  
 Official copies of school records 
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Position: Community Health and Wellness Admin Officer 
Permanent Full-time 
Yúustway Health and Wellness; West Vancouver/Squamish, BC 
Posted:  April 6, 2022 - Posting Closes: Open Until Filled 
 
Reporting to the Manager, Community Health & Wellness (CHW), the Administrative Officer manages the administrative flow and clerical tasks required by 
the CHW team.  Operating as the “key point of contact” for the team, this position provides maintenance of filing systems, scheduling appointments, visits 
and meeting rooms.  The incumbent is responsible for a range of word-processing and administrative tasks associated with client appointments, program 
planning, community health events, workshops, CHW communications as well as researching funding opportunities, writing proposals and completing grant 
applications for the CHW team. While most duties follow established procedure, at times independent judgment is required.  Current knowledge of Health 
Services policies, practices and protocols is required.  This role requires liaising with a variety of health services including Vancouver Coastal Health, First 
Nation Health Authority and other health services organizations. 
 
Typical Duties & Responsibilities:  
 Maintains accurate, complete health care records and reports. 
 Modifies patient health treatment plans as indicated by patient conditions and responses. 
 Observe and interpret patient’s symptoms and communicate them to prescribing practitioner. 
 Collaborates with practitioners to devise individualized care plans for patients 
 Uses approved triage standards in applying critical thinking skills within safe limits of patient care. 
 Applies chronic disease management, palliative, health management, and/or self-care management principles to conduct assessments, identify 

problems, provide direct care, and address issues or variances from the plan of care. 
 Acts as a resource for the interdisciplinary team by providing information based on nursing theory and practice related to patients with primary level 

care needs 
 Provide instant medical care in emergencies 
 Performs additional duties as required. 

 
Education; Level of Experience & Hiring Requirements: 
 Diploma in Office Administration, Business Administration or a relevant/ related field from a recognized post-secondary institution. 
 2 – 3 years of directly-related experience in the majority of specialties listed in the job description including areas such as mental health and wellness, 

health event coordination, grant/ proposal writing, funding opportunity research, office coordination, file management, electronic medical records 
system, etc. 

 As career progresses, incumbent will be required to successfully complete job-required, short-term upgrading, training and courses relating to health 
programs and policies, proposal/ grant writing, event coordination, record keeping, filing systems, document control, etc. 

 Experience as an intermediate level user of the Internet, Microsoft Office Applications i.e. Outlook, Word, Excel, etc. 
 Working experience with a large scale computerized database system. Experience with JD Edwards is an asset. 
 Experience working in a First Nations environment is an asset. 
 Must be able to travel to travel as needed and may occasionally be required to work paid overtime on  
 Must be able to travel with BC regulated winter tires. 
 Must have a valid BC Driver’s License Class 4 or 5.   
 Must successfully complete Criminal Records Check with Vulnerable Sector Search as per Squamish Nation Policy. 

 
The above requirements are what Squamish Nation is seeking in the ideal incumbent at the time of posting and are subject to change, based on the needs 
of Squamish Nation. 
 

New employees hired by the Nation are required to be fully vaccinated against COVID-19 as a condition of employment. All offers of employment will be 
conditional on the candidate providing proof of full vaccination. If a candidate requires accommodation based on a ground protected by applicable human rights 
legislation, this will be reviewed and addressed.  
 
Starting Salary: $52,000 annually, plus a comprehensive benefits package. 
 
All applications must be completed using on-line application. Please 
use the Chrome Browser  
when applying online at:    
http://www.squamish.net/jobs/ 
 
 
 

Chén ̓chenstway Human Resources 336 West 4th Street, North Vancouver, BC V7M 1J1 Tel 604-985-8335 
ONLY APPLICANTS WITH RELEVANT TRAINING & EXPERIENCE WILL BE CONTACTED FOR AN INTERVIEW 

Application MUST Include: 
 

 Cover Letter & Resume 
 

As per policy, successful applicant will need to provide: 
 References from direct supervisors, and  
 Official copies of school records 
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Position:  Early Childhood Educator/ Squamish Language Assistant 
Temp Full Time- School Term (3 months – Until June 30, 2022 or Return of the incumbent) 
North Vancouver; Ta7lnew̓ás Education, Employment & Training Department   
Posted: April 6, 2022      Posting Closes:   Open Until Filled 
Reporting to the Principal, Xwemelch'stn Etsimxwawtxw Capilano Little Ones, and under the direction of the Primary Teachers, the ECE/Language 
Assistant is responsible for providing specialized teaching strategies, curriculum and physical or behavioural supports to support the inclusion of 
student/s. This position has a proficient command of the Squamish Language to support classroom curriculum content development, and language 
work required to support program goals. In addition, the position entails direct work with the school team to achieve goals building capacity in 
language to support the school growth plan. This position encourages children’s intellectual, physical and emotional growth. Maintains professional 
growth plan, and professional standards as per requirements of the BC Ministry of Education standards. 
 
Typical Duties & Responsibilities:  
 Assists with the full inclusion of students within the primary/intermediate program, this may entail classroom wide support, and or 1-1 

depending on needs. 
 Supports language implementation within the classroom, creating resources, supporting language instruction (modeling, direct teaching, video 

recordings, games, learning on the land) 
 Works as part of the classroom team to plan, implement and review the IEP  
 Works with children individually or in a small group.  
 Assists with maintenance of records related to student progress, including anecdotal reports to parents.  
 Champions a student lead, on the land program delivery model 
 Effective and personable with parents 
 Mentors staff in the language 
 Supports the implementation of cultural programming.   
 Ensures accurate program records are maintained.   
 Assists with special projects for classroom or school  
 Adheres to workplace health and safety policies, safe work practices and procedures.  
 Contributes cooperatively to the Squamish Nation Ta7lnew̓ ás Education, Employment and Training team to achieve position and department 

goals. 
 
Education; Level of Experience & Hiring Requirements: 
 ECE/Inclusion Assistant Certificate. 
 Certificate or Diploma in Squamish language teaching (beginner level - words & phrase - oral and written) /willing to obtain within timeframe. 
 2 - 3 years or more of directly related experience in the majority of specialties listed in job description including acting as a teacher’s aide or 

substitute teacher for Squamish language classes (students - grades K to 12). 
 As career progresses, may be required to upgrade in order to obtain BC Teaching Certificate or formal course work to support inclusion and 

land-based learning. 
 Required to maintain first aid certification. 
 As career progresses, incumbent will be required to successfully complete job-required, short-term upgrading, training and courses relating to 

classroom management, Squamish language, First Nation’s education studies, curriculum development, language immersion etc. 
 Must have proficient command of Squamish language. 
 Experience as an intermediate user of the Internet and Microsoft Office Applications – Outlook (Email), Word, Excel, etc. 
 Must have a valid BC Driver’s License Class 4 or 5. Class 7N may be considered. 
 Must have access to a reliable vehicle and current auto insurance that meets company. 
 Must successfully complete Criminal Records Check with Vulnerable Sector Search as per Squamish Nation Policy. 
 May be willing to consider a Certificate plus 7 years of demonstrated directly related experience as an Income Assistance Officer. 

The above requirements are what Squamish Nation is seeking in the ideal incumbent at the time of posting and are subject  
to change, based on the needs of Squamish Nation. 
 
New employees hired by the Nation are required to be fully vaccinated against COVID-19 as a condition of employment. All offers of 
employment will be conditional on the candidate providing proof of full vaccination. If a candidate requires accommodation based on 
a ground protected by applicable human rights legislation, this will be reviewed and addressed.  
 
Starting Wage: $28.37 per hour, plus a comprehensive benefits package 
 
All applications must be completed using the on-line application. Please use the 
Chrome Browser when applying: 
http://www.squamish.net/jobs/ 
 
 
  

Chén̓chenstway Human Resources 336 West 4th Street North Vancouver, BC V7M 1J1 Tel 604-985-8335 
ONLY APPLICANTS WITH  RELEVANT TRAINING & EXPERIENCE WILL BE CONTACTED FOR AN INTERVIEW 

Application MUST Include: 
 Cover Letter and Resume 

 
As per policy, successful applicant will need to 

provide: 
 References from direct supervisors, and  
 Official copies of school records 
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Position:  Project Lead   
Term Full-time – Funding Based (One Year) 
North Vancouver; Ta7lnew̓ás Education, Employment & Training Department   
Posted: April 6, 2022      Posting Closes:   Open Until Filled 
Reporting to the Team Leader, this position is responsible for full program coordination. The incumbent creates program budget binders and keeps 
them updated regularly, has a full understanding of budgets, ensures all program costs are coded correctly and completes monthly activity reports.  
This position is responsible for working one-on-one with students on a daily basis, checking in with the Health and Wellness Counsellor regarding 
students in their program, communicating any updates/changes regarding student supports, and providing resource contacts to students in need. 
This position tracks program data/statistics, numbers on spreadsheets, cash flow sheets, etc. on an ongoing basis to measure the success of the 
programs, students, budget spending, etc.  The incumbent has excellent time management, organizational, coordination and presentation skills. This 
position also requires excellent interpersonal and written communication skills and exceptional customer service. S/he operates at a high level of 
interaction with students/co-workers/stakeholders/management, responding with courtesy, tact and diplomacy. Uses sound judgment to make 
decisions and works well independently requiring minimal supervision. 
 
Typical Duties & Responsibilities:  
 Responsible for funding-based reporting on the IBMW program. 
 Manages multi-budget spending, tracking, and reporting for IBMW. 
 Directs day-to-day activities of the Project Coordinator. 
 Oversees marketing and advertising for recruitment of the IBMW program. 
 Manages communication with TTC stakeholders regarding the IBMW program.  
 Works in partnership with divisions of the Education, Employment & Training department.  
 Adheres to workplace health & safety policies, safe work practices and procedures.  
 Contributes cooperatively to the Training & Trades Centre team to achieve position and department goals.  

 
Education; Level of Experience & Hiring Requirements: 
 Diploma specializing in Career Counselling, Business, Communications, Marketing, Office Admin, or a relevant/related field from a recognized 

post-secondary institution.  
 Must have a valid OFA Level 2 Certification or willing to obtain within a set time frame.  
 2 - 3 years of directly related experience in the majority of duties in job description including staff supervision, administering programs, program 

coordination, training and development, student recruitment, etc.  
 Must have a Leadership/Management Skills for Supervisors Certificate or be willing to obtain in a set timeframe.  
 As career progresses, incumbent will be required to successfully complete job-required, short-term upgrading, training and courses relating to 

program management, student recruitment, program promotion, employment counselling, budget management, etc.  
 Experience working in a First Nations environment is an asset.    
 Experience as an intermediate/ advanced level user of MS Applications, the internet, etc. 
 Working experience with a large-scale computerized database. Experience with JD Edwards is an asset. 
 Must successfully complete Criminal Records Check with a vulnerable sector search as per Squamish Nation Policy. 

The above requirements are what Squamish Nation is seeking in the ideal incumbent at the time of posting and are subject  
to change, based on the needs of Squamish Nation. 
New employees hired by the Nation are required to be fully vaccinated against COVID-19 as a condition of employment. All offers of 
employment will be conditional on the candidate providing proof of full vaccination. If a candidate requires accommodation based on 
a ground protected by applicable human rights legislation, this will be reviewed and addressed.  
 
Wage: $28.67 per hour, plus a comprehensive benefits package 
All applications must be completed using the on-line application. Please use the 
Chrome Browser when applying: 
http://www.squamish.net/jobs/ 
 
 
  

Chén̓chenstway Human Resources 336 West 4th Street North Vancouver, BC V7M 1J1 Tel 604-985-8335 
ONLY APPLICANTS WITH  RELEVANT TRAINING & EXPERIENCE WILL BE CONTACTED FOR AN INTERVIEW 

Application MUST Include: 
 Cover Letter and Resume 

 
As per policy, successful applicant will need to 

provide: 
 References from direct supervisors, and  
 Official copies of school records 
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There will  be raff les and we have lots to choose from!

CHIT CHAT

Fund-Raiser 
Yard Sale!

April 9-10, 2022
11AM-4PM

Jennifer Johnston’s House
185 Khatsilano Road
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Job Posting  
 
Collections Technician (Summer Student) 
Bill Reid Gallery of Northwest Coast Art 
639 Hornby Street, Vancouver BC  
604.682.3455 
www.billreidgallery.ca 
 
Period of employment:  May 24 - August 13, 2022 (12 weeks) 
Hours:   9:30 am – 5pm Tuesday to Saturday (7 hours per day with 1/2 hour lunch) 
Salary:   $18.00 per hour  
 
The mandate of the Bill Reid Gallery of Northwest Coast Art (BRG) is to reveal the vital and diverse Indigenous 
cultures of the Northwest Coast through the extraordinary work of Bill Reid and inspirational contemporary art. 
We respectfully acknowledge the Squamish, Musqueam and Tsleil-Waututh Peoples on whose traditional 
territories we live and work, and all the First Nations of the Pacific Coast. 
 
Job description:  
The Bill Reid Gallery is seeking a Collections Technician to process the photographic collections related to Bill 
Reid and his legacy. The Collections Technician will catalogue photographs into the database, including 
arrangement, preparing descriptions, data entry, and scanning. All items will be added to our searchable online 
database (billreidgallery.pastperfectonline.com/).  Working with other BRG Staff, the Collections Technician will 
also contribute to the creation of a new Collections Manual for the organization. This project will require 
collaboration, research, and writing.  In addition, the Collections Technician will help the curator with 
collections-related aspects of exhibitions and loans, including condition reports and documentation. 
 
The Collections Technician will work onsite at the gallery in a separate office area and within the collections 
area. If COVID-19 restrictions are still in place, the Gallery will maintain a strict set of Covid protocols which will 
be maintained within the workspace.  
 
Bill Reid (1920-1998) was an acclaimed master goldsmith, carver, sculptor, writer, broadcaster, mentor and 
community activist. Reid was born in Victoria, BC to a Haida mother and an American father with Scottish 
German roots, and only began exploring his Haida ancestry at the age of 23. He went on to become one of the 
most famous and influential Indigenous artists in Canada and internationally. 
 
This will be a great opportunity for a student interested in archival studies and Indigenous art to gain hands on 
experience in a small non-profit setting. They will receive a concise work experience in a cultural arts 
organization, training in arts administration, and a chance to learn more about the life and career of Bill Reid. 
The student will also have the opportunity to participate in some other museum public and community events. 
The Collections Technician must be organized and detailed oriented and will perform other related duties as 
required. 

Skills required 
Student in the field of library and archival studies, Indigenous studies, museum studies, or curatorial studies 
Must be a current student between the ages of 16 and 30 and intend to return to your studies in the fall. 
Indigenous students are strongly encouraged to apply. 
Good level of computer literacy including spreadsheets, database software, email.  
Familiarity with the Rules of Archival Description is an asset 
Fluent in English, Indigenous language would be an asset 
Knowledge of Northwest Coast art and Indigenous cultural history an asset  
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Candidates will be chosen on the basis of their skill level and ability, therefore we welcome all applicants 
regardless of race, gender or disability.   
 
Applications  
Please forward applications with cover letter and resume by email to: 
Beth Carter, Curator  
bcarter@billreidgallery.ca 
Applications will be accepted until April 21, 2022.   
 
POSITION IS DEPENDENT ON GRANT FUNDING 
We thank all applicants for their interest;  
However, only those selected for an interview will be contacted. 
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North Shore Indians Lacrosse Society
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More must be done to dismantle the lasting 
effects of colonialism 
March 15, 2022 – Ottawa, Ontario – Canadian Human Rights Commission 

 

The UN Committee on the Elimination of Discrimination against Women (CEDAW) recently issued a decision in favour of 
Mr. Jeremy Matson, who had filed a petition alleging that registration provisions of the Indian Act violated his rights and 
those of his children. Following the decision, CHRC issues the following statement: 

The Canadian Human Rights Commission congratulates Mr. Matson on this important decision. We applaud his 
perseverance in combatting discrimination for over a decade as his case wound its way through national and 
international human rights justice systems. 

Mr. Matson's case is about his identity and desire to pass that identity to future generations. As found in the CEDAW 
decision, preventing Mr. Matson from transmitting his status to his children is discrimination. It is up to Indigenous 
peoples through their own customs and laws to decide how to identify themselves. This right is enshrined in the UN 
Declaration on the Rights of Indigenous Peoples. 

The Commission welcomes the Government of Canada’s recent commitment to introduce new legislation by summer 
2022 to amend the registration provisions of the Indian Act. We encourage Canada to consider the CEDAW decision 
when making these legislative changes. 

Advancing human rights relies heavily on human rights defenders who stand up for what they believe is right. Mr. 
Matson and countless other individuals and organizations others have worked tirelessly to dismantle the lasting effects 
of colonialism in whatever form they take. 

As Canada implements the UN Declaration on the Rights of Indigenous Peoples, the Government of Canada must 
actively root out the enduring colonialism and systemic racism that are still woven into the fabric of far too many of the 
laws and policies that underpin our society. 

 

-30- 
 

Mr. Jeremy Matson is a proud Squamish Nation 
member. He has been invited, presented, and 
represented himself before the Canadian Human 
Rights Tribunal, Supreme Court of Canada, 
Senate of Canada, House of Commons, Special 
Rapporteur James Anaya, Ministerial 
Delegations, Inter-American Commission on 
Human Rights (Petition P-603-12 and Hearing) 
and United Nations.  
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Job Posting

BE PART OF THE TEAM THAT BRINGS THE WORLD TOGETHER

Career Opportunity: Employee Engagement & Experience Advisor

Swim Recruiting is delighted to be exclusively representing the Vancouver Fraser Port Authority to the Vancouver 
market! The VFPA is the largest port in Canada and is the major hub of trade between Canada and the rest of the world.  
SWIM is currently partnering with the VFPA on multiple searches for their growing People, Process, and Performance 
team. 

Who - the Company: Vancouver Fraser Port Authority (VFPA) is the federal agency responsible for the stewardship of the 
lands and waters that make up the Port of Vancouver, Canada’s largest port. Trade through the Port of Vancouver connects 
Canadian businesses and consumers with the variety of products that we use every day from markets across the globe 
and generates revenues and secure employment for local communities.

The Port provides a fantastic corporate culture that involves many “best of both worlds” factors. On the one hand, the 
VFPA is a mature organization with job stability, good work/life balance, and a very competitive earned time off program.
On the other hand, the VFPA is growing and there is plenty of opportunity to take on interesting challenges and work on 
innovative projects. 

Locally owned and operated, Swim Recruiting is a boutique recruitment firm founded in 2007 with an experienced and 
well-established practice. Vancouver Fraser Port Authority (VFPA) has engaged Swim Recruiting as their partner on this 
search. Recruiters from SWIM will be conducting all preliminary screening and interviewing and will subsequently present 
shortlisted candidates to the hiring team at VFPA for review and consideration. 

What - the Role: The Employee Engagement & Experience Advisor is responsible for developing innovative engagement, 
and leading initiatives that drive employee satisfaction and success, increase retention, build a dynamic and engaged 
culture aligned with VFPA’s mission, values and strategic goals. This position works to ensure consistency and appropriate 
application of employer best practices, the collective agreement, and port authority policies, while building a workplace 
that brings people together. This role reports to the Manager, HR Strategic Initiatives. 

In this role, the successful candidate will:  

Accountabilities

Assists in implementation of an employee engagement strategy that identifies key deficiencies in the employee 
experience, and delivers insight by utilizing data from pulse surveys, employee focus groups and other 
experience data to provide meaningful insights and trends to leadership
Establishes action planning methodologies and programs that address gaps in the employee experience; 
partners with leaders at all levels of the organization to track, deliver, and report on results
Actively involved in implementing an employee engagement strategy that cultivates a collaborative, open and 
innovative culture
Executes the employee engagement surveys including the pulse and annual surveys for the organization; 
manages vendor partnership and liaises with internal communications closely to ensure timely roll-out
Partners with teams to design and manage employee engagement activities to promote engagement, culture, 
and community among employees
Develops and administers employee recognition, appreciation, and engagement programs, to enhance 
employee engagement and employee experience

45

The Squamish Nation - News of the Week Monday April 4, 2022

CHIT CHAT



VANCOUVER FRASER PORT AUTHORITY | DOCUMENT TYPE 
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 Develops processes for communication to gather and disseminate key achievements, milestones, and updates 
within the team and to other key stakeholder groups 

 Assists in the creation of an optimized workplace environment at a site that builds community, brings people 
together, maintains a safe, secure, and healthy workplace, and ensures a productive and engaging setting. Uses 
thoughtfulness and creativity to develop the VFPA space, culture, and employee experience to enhance 
employee engagement and demonstrate VFPA values 

 Manages committees (social, thrive, resilience, health & safety) to plan and execute company-wide social events 
and activities 

 Provides research, trends and best practices so they are translated into pragmatic insights for VFPA to leverage 
for employee engagement and employee experience 

 Partners with internal communications to amplify VFPA culture as the organization grows, enable performance 
and drive employer brand reputation and on content management of all engagement initiatives within all 
employee channels 

 Generates and implements ideas that support a cohesive and empowered culture 
 Maintains a pulse on employee morale and engagement, continuously identifying opportunities to create an 

engaged workforce 
Education & Experience/Specific Competencies 

 A university degree in human resources or another acceptable field, along with 4 years of experience in 
developing and implementing employee-centered programs and events or a combination of education, training, 
and experience deemed equivalent 

 Understanding of collective agreements and employment terms 
 Strong knowledge of various Human Resources systems and programs including HRIS, LMS, ATS and employee 

engagement platforms 
 Working knowledge and experience with change management approaches to successfully deliver programs 
 Subject matter expertise to elevate the employee work experience in a hybrid work environment 
 Proven collaborator, with the ability to provide guidance and support to business clients and develop strong 

interpersonal relationships 
 Ability to think strategically and execute tactically and collaborate across divisions 
 Must be a self-motivated individual with excellent organizational skills, ability to prioritize, and flexibility to 

perform multiple tasks is required 
 Strong customer service orientation and ability to work effectively with a diverse workforce and across multiple 

organizational levels 
 Must have good judgment and the ability to safeguard confidential information is essential 
 Ability to engage others professionally and diplomatically on sensitive issues 
 Excellent communication, writing and presentation skills 
 Strong stakeholder engagement skills 
 Strong attention to detail with the ability to work in a high volume, dynamic environment and respond to 

changing business needs 
 
Note - Please note that the VFPA is a federally regulated organization and proof of COVID vaccination is as requirement 
of employment. Candidates may be accommodated for this requirement if they are approved for a legal exemption. If 
you’re seeking accommodation to the COVID-19 vaccination requirement, please indicate your request during the 
recruitment process. 

Where: The Vancouver Fraser Port Authority is headquartered in the heart of downtown Vancouver inside the iconic 
Canada Place building. The beautiful office has an on-site gym and some free first-come/first-serve employee parking. 
Employees have the opportunity to work from the office full time or can choose to work on a hybrid schedule and work 
from home a couple days a week.    
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How Much: As a leader in the industry, the VFPA offers a generous and competitive compensation program. Base salary 
is commensurate with experience, education and skills - please discuss directly with SWIM. Additionally, VFPA 
employees are eligible for an RRSP matching program, incentive program, a professional development allowance, 
excellent health & dental benefits, insurance coverage, an annual fitness allowance, etc. Perhaps most attractive is the 
VFPA’s unique earned time off program whereby employees can choose to work a bit of a longer day throughout the 
year and accrue additional paid time off.  
 
When & How to Apply:  This search is moving extremely quickly! If you are interested, please contact Swim Recruiting 
by emailing your resume to VancouverPort@SwimRecruiting.com. You can also apply directly to the role at 
www.swimrecruiting.com.  If you already have a contact at SWIM, please reach out directly to that Recruitment 
Consultant. Thank you!   
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Job Posting

BE PART OF THE TEAM THAT BRINGS THE WORLD TOGETHER

Career Opportunity: Talent Management Advisor

Swim Recruiting is delighted to be exclusively representing the Vancouver Fraser Port Authority to the Vancouver 
market! The VFPA is the largest port in Canada and is the major hub of trade between Canada and the rest of the world.  
SWIM is currently partnering with the VFPA on multiple searches for their growing People, Process, and Performance 
team. 

Who - the Company: Vancouver Fraser Port Authority (VFPA) is the federal agency responsible for the stewardship of the 
lands and waters that make up the Port of Vancouver, Canada’s largest port. Trade through the Port of Vancouver connects 
Canadian businesses and consumers with the variety of products that we use every day from markets across the globe 
and generates revenues and secure employment for local communities.

The Port provides a fantastic corporate culture that involves many “best of both worlds” factors. On the one hand, the 
VFPA is a mature organization with job stability, good work/life balance, and a very competitive earned time off program.
On the other hand, the VFPA is growing and there is plenty of opportunity to take on interesting challenges and work on 
innovative projects. 

Locally owned and operated, Swim Recruiting is a boutique recruitment firm founded in 2007 with an experienced and 
well-established practice. Vancouver Fraser Port Authority (VFPA) has engaged Swim Recruiting as their partner on this 
search. Recruiters from SWIM will be conducting all preliminary screening and interviewing and will subsequently present 
shortlisted candidates to the hiring team at VFPA for review and consideration. 

What - the Role: Working closely with the Manager, Learning & Development, the Talent Management Advisor will be 
responsible for supporting design, implementation, delivery, evaluation of organizational development and training 
programs that will meet VFPA’s short and long-term business objectives. This position works to ensure consistency and 
appropriate application of employer best practices, the collective agreement, port authority policies and statutory 
requirements. 

In this role, the successful candidate will:  

Accountabilities

Assists the Manager in the design, implementation and ongoing management of core talent programs including 
development of learning materials for performance management, succession planning, learning and development, 
career development, and career mobility. Ensures these programs meet the objectives of the evolving organization 
needs and long-term business strategy
Leads core talent management modules implementation and ongoing administration for the human resources 
information system (HRIS)
Contributes to the implementation, and continuous improvement of a competency framework including 
development of career ladders and learning pathways for talent mobility
Organizes and facilitates learning and development courses for various levels across the organization to ensure 
effective adoption and use of talent management program
Supports the development and delivery of course content and training programs to employees
Partners with various stakeholders to create and implement communication and change management approaches 
that lead to successful talent programs implementations
Provides research, trends, and best practices so they are translated into pragmatic insights for VFPA to leverage in 
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its talent solutions 
 Partners with business to promote talent management strategies, identify gaps, and plan processes to support 

business initiatives 
 Supports manager with data analysis of the efficiency and effectiveness of programs and process and look at 

continuous improvement opportunities 
 Participates in health and safety initiatives and comply with established policy, procedures, and guidelines to protect 

yourself and your work colleagues 
 Reports concerns, hazards, risks, and incidents to management for follow-up 

 
Education & Experience/Specific Competencies 

 A University degree in human resources or another acceptable field, along with 3 years of experience in human 
resources, including talent management and the development and implementation of talent programs, practices 
and tools, or a combination of education, training, and experience deemed equivalent 

 Understanding of collective agreements and employment terms 
 Prominent exposure to talent programs, leadership development, assessment, performance management, 

succession planning 
 Experience implementing and supporting enterprise-wide programs and projects within a complex organization 
 Excellent communication, writing and presentation skills and strong stakeholder engagement skills 
 HR technology and implementation of talent programs 
 Working knowledge and experience with change management approaches to successfully deliver programs 
 Must be a self-motivated individual with excellent organizational skills, ability to prioritize, and flexibility to perform 

multiple tasks is required  
 Proven collaborator, with the ability to provide guidance and support to business clients, and develop strong 

interpersonal relationships 
 Strong customer service orientation and ability to work effectively with a diverse workforce and across multiple 

organizational levels  
 Must have good judgment and the ability to safeguard confidential information is essential 
 Proven ability to work in a fast-paced environment with constantly changing priorities 
 Ability to work collaboratively within a dynamic, action-oriented team 

 
Note - Please note that the VFPA is a federally regulated organization and proof of COVID vaccination is as requirement 
of employment. Candidates may be accommodated for this requirement if they are approved for a legal exemption. If 
you’re seeking accommodation to the COVID-19 vaccination requirement, please indicate your request during the 
recruitment process. 

Where: The Vancouver Fraser Port Authority is headquartered in the heart of downtown Vancouver inside the iconic 
Canada Place building. The beautiful office has an on-site gym and some free first-come/first-serve employee parking. 
Employees have the opportunity to work from the office full time or can choose to work on a hybrid schedule and work 
from home a couple days a week.    
 
How Much: As a leader in the industry, the VFPA offers a generous and competitive compensation program. Base salary 
is commensurate with experience, education and skills - please discuss directly with SWIM. Additionally, VFPA 
employees are eligible for an RRSP matching program, incentive program, a professional development allowance, 
excellent health & dental benefits, insurance coverage, an annual fitness allowance, etc. Perhaps most attractive is the 
VFPA’s unique earned time off program whereby employees can choose to work a bit of a longer day throughout the 
year and accrue additional paid time off.  
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When & How to Apply:  This search is moving extremely quickly! If you are interested, please contact Swim Recruiting 
by emailing your resume to VancouverPort@SwimRecruiting.com. You can also apply directly to the role at 
www.swimrecruiting.com.  If you already have a contact at SWIM, please reach out directly to that Recruitment 
Consultant. Thank you!   
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Numbers To Know
Anthony Joseph’s Art Gallery & Studio
201 Mathias Road, WV
9:00 AM - 5:00 PM 
(604) 987 - 2059

BeYOUtiful Salon
• hair cuts, color, styling; gel polish & braids •
197 Jacobs Crescent, West Van
(604) 314 - 2383

Boxing Lessons by Dan Yelton
Personal Training or Private Lessons Available
(778) 873 - 8955

Florist for every occasion - Marliyn Mon Rose
338 Skawshen Rd. W.Vancouver
Brenda Scott - (604) 346 - 5455

ForestRaine Cleaning Services
Special Events, Residental, Commercial Cleaning Service
(604) 329 - 1493
forestraine_cleaningservices@yahoo.com

Free Spirit Pottery by Stewart Jacobs
*NEW* Funeral Urns Available
218 Jacobs Road, WV
(604) 984 - 3217

Indian Residential School Crisis Line
Emotional & Crisis referral services
24hr hotline - 1-866-925-4419

Mary Kay Cosmetics - Gail Calla-Baker
(604) 440 - 4611
gailcalla@hotmail.com

Mission Reserve Store
Anna Johnston - (604) 982 - 0804
426 West 2nd street, North Van
Goodies, Snacks and Cigarettes

Nahanee Moving
No job too big or to small
(604) 652 - 1846

Northview Compounding Pharmacy
#120 - 1100 Lonsdale Avenue, North Vancouver, BC V7M 2H3
Mon-Thurs: 9:00 AM - 6:00 PM, Fri: 9-5PM, Sat: 9-2PM
Ph: (604) 904-9992 Fax: (604) 904-0222 
northviewcompoundingpharmacy@gmail.com
Free Same Day Delivery!

Red & Soǹ s Art Framing
Custom framing - ideal for traditional prints and paintings
199 Lawa Street, WV
(604) 904 - 1290

Renniè s School of Music
Provides personal training in guitar, piano, voice. . .
(604) 986 - 1473
shawwman@shaw.ca

SNAPPS
(Squamish Neighbourhood Animal Partnership 
& Protection Society)
(778) 384 - 3226

Younique
Julie Peters (604) 446 - 5844

Places to Go
Shaker Church
1st and 3rd Saturday in Capilano @ 7:00 PM
104 Mathias Road, Capilano IR No. 5, WV
2nd Saturday in Squamish @ 7:00 PM
1365 Billy Drive, Stawamus IR#24, SV

St. Paul’s Indian Catholic Church Services
424 West Esplanade, NV

Community Prayer Meetings: 
100 Capilano Rd (Kids Club)

Want to Submit an Article?
Email: Deadline for entering your submission is

Friday, end of day for next weeks newsletter!
Please provide dates for each submission!
** Limit of 4 pages per submission! **

LAST WEEK’S ANSWERS: 
BUT IS IT MUSIC?
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Puzzle Date: April 4, 2022STATE YOUR NAME

1 Widespread
5 Car sticker abbr.
9 Auto garage jobs
14 Corrosive compound
15 When doubled, a child's train
16 NYC diplomat
17 Start to scope?
18 Biblical idol (In this clue's answer, note the
8 starting letters)
20 Like idyllic country life
22 Name within "nameless"
23 Phone no. add-on
24 Buddy
25 Complete lack
29 Gerrymandered, say
31 Michaels of Poison
32 "Mystery solved!"
33 Long time
34 Territory with a massive rock
36 Some smartphones
37 Birds last seen in the 17th century

38 ___ on a limb
39 Climber's clip
41 In favor of
42 Middle of IOU
43 Microbrewery options
44 Hindustani instruments
47 Bad rating
49 Pistol Pete averaged 44.2 per game at
LSU
50 Hawaii's Mauna ___
51 Guess: Abbr.
52 Extremely sour candies
54 "I'm enjoying your house tour!" (... 8
starting letters)
58 Greek god of war
59 Flood barrier
60 Met solo
61 Philosopher Descartes
62 Pine
63 ___ jockey (office worker, slangily)
64 D.C. baseball team

ACROSS DOWN
1 Lil Wayne or Lil Nas X
2 Climber's cutting tool
3 Like a minor burn (... 7 starting letters)
4 Menu next to File, often
5 Hill's partner in textbooks
6 Boater's hazard
7 Move like a boccie ball
8 Pea holder
9 Nighttime medication that anagrams to "late sun"
10 Title for Fester or Sam
11 CUUP garment
12 It's different from a sea snake
13 Banana Boat rating, briefly
19 Glowing coals
21 Word before "door" or "house"
25 Garden shelter
26 Region not developed through planning (... 9 starting
letters)
27 Talk online
28 One may be pierced
30 Parks who made history on a bus
31 ___ one's time (waits)
34 Someone who's doomed
35 Pirate's plunder
36 Cornhole venue, perhaps
37 Enlarge, like pupils
39 Pigeon sound
40 Guys who hit the ball in cricket
41 School group?
44 Series of solved puzzles
45 Guinea pig, e.g.
46 Gives lip to
48 Unscientific rat maze?
49 French home of Lacoste
52 Sported
53 Work hard for
54 Foxlike
55 ___-haw
56 Egg cells
57 Angry
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